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Sick Leave

Weir units of work (o that of a Full-time Employee (80 hours), if op the pay day immedialely preceding Christmas

they have acerued the maximum amount of unused sick Teave (proportionate Lo the masimum amount for Jull-time
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Al In accordance with the Healthy Workplaces, Healthy Familics Actof 2014, cmployees are entitied to utilize
accrued Ieave for the following reasons:
f Diagnosis. carc. or treatment of the employee's cxisling health condition or preventive care for an
employec; or
2. Diagnosis, care, or treatment of an cxisting health condition of, or preventive care foran cmployce's
family member. For the purposes ol using sick leave under this policy only, "family member" shall
mean an employec's parent, child, spouse, registered domestic partner. parent-in-law. sibling.
grandehild, or grandparent
Angmplovee who is a victim of domestie violenes sexual assault. or stalking msy use aeeried paid sick leave [ Deleted: In addition. _]
under this policy. 2 s at
P * Deleted: with appropriate certification an
\[ Deleted: for the 1ollowing reasons _]
“avh full-time emplovee S is Aoree shadl acerue si ave as lellows: - =
B Lach full-time emplovee covered by this Agreement sh \.Il ‘\\_L'l ue sick leave as fullow Deleted: <#>To obtain or attempl to obtain
) 3 Biweekly any reliel. including, but not limited 1o a
Yeurs of Continuous Service Acerual Davs Year tempurary restraining onler, reairaining order,
ar il fnjunetive reliel to lelp cosure the
0 through 5 316923 I hrs. 13 liealtl. sarety. or welfure ol the victim or the
6 or more 461538 hirs, 15 4| victin's ¢hild or children §
To seck medical atiention for injuries cansed
by demestic violence, sexual assault. or
C. Unnsad sick leave may be accumulated up to a maximum ol 1152 hours fl"lk'"g.'ﬂ SR
= R = - — = To uhtain sen satic vivlence
: — 3 : v : . shulter, prog = center.
D S c'.l\ save Pavoff Scl Tcnlutc Each um{)loycc cov ‘tmd by this .Agrccmcnl will he paid upon death or active To obtain ps necting related
retirement {deferred retirement exeepled) for unused sick leave as follows: 10 40 cxperience of domestic violence, sevual
\ assault, or stalking
i ate \ To participate in safety planning and take
0 through 19 ather actions 1o increase salely from future
20 through 24 domestic violence.
26 or more sexual assault, or stalking. lnclu‘dmg
IemPOEAry or permaneit relocution.§
b For the purposes of this suhsection. Continuous County Scrvice shall mean uninterrupted employment Deleted: 2.G6667 ]
with the County of Kern. Authorized leaves ol absence shall not be considered as a break in serviee. Deleted: 8.67 ]
E . ) R SHTEE
2, The amounl payable under this subscction shall be calculated based upon the employee's rate of Deleted: 3.6523 | }
compensalion and years ol continuous service at the time of relirement or death, Deleted: 29 ]
E, Usage of paid sick leave shall be adminixiered according Lo the provisions of Section 119 of the Kern County Formatted: Body Text, Indent: Left: 0.78", Space
. T ) i Before: 0.6 pt
Administrative Policy and Procedures Manual
Deleted: 8 J
F Employees whose units of work urgequal o 80 repulur warking hours per pay period (“Full-ume Employess™ s shall Deleted: ¢ ]
be cligible to reccive a cash bonus of 24 hours at their regular rate of pay. il on the pay gay immedintely recedin N——
Christmas they have accrued the maximum amount of unused sick leave { 1152 hours lor Full-time Employees) anid L D = ]
have used 1840wurs or less ol sick leave during the i ayroll penods during that calendor f Deleted: | ]
yeur, Deleted: |0 ]
Lmployees whose units ol work are Jess than 80 regular working hows per pay period ("Pargtinie LEmplovees") ._.--'{ Deleted: n ]
shall be ehgible to receive a prorated cash bonus at their regular rate of pay. determined using the proportion of -
G = [ Deleted: proponion ]
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Employees) and have used 10 hours or less of sick leave during the previous
payroll periods during that ealendar year. The maximum sick leave accrual for
part-time employees shall be proportionate to the maximum accrual for full-time
employees, based on the number of regular hours worked per pay period by the
part-time employee

the employee

ent ave

Employees covered by this Agreement shall be eligible for up to 5 days per
incidenty

Bereavement Leave shall be Timited to time off in the case of the death or funeral

Deleted: and a maximum offf
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ofan immediate family member, including loss ol pregnancy due to miscarnnge.
"Immediate family member" shall be defined according to Section

each calendar year.§

Deleted: <#>[0 days of paid bereavement leave
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19,2(d) of the Kem County Administrative Policy and Procedures { Deleted: 1
Manual. {

Usage of this leave shall not limitan employee's ability (o use family sick

leave or accrued vacation subject to the requirements of this Agreement

and/or the Kem County Administrative Policy and Procedures Manual.
Bereavement leave will not be accrued, and shall have no cash value if unused by
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